EMPLOYMENT CONTRACT

Today on 26.03.2026, the following Parties
have entered into an Employment Contract
(hereinafter referred to as the “Contract)

" JODA — Construction" shpk, registered at
the National Registration Center with NUIS:

M46717203], with address: VLORE, rruga
"Rilindja' Godina 8-9 kate, Hyrja 1 ap 20 ZK
8603. duly represented for the signature hereof
by: Vezir Metaj with full legal capacity to act:
hereinafter referred to as the “Employer”

And

HASSANIN AMR HASSANIN ABDELATY
ABDOU born on 18/12/2006 in
MONOFIYAL,EGJIPT major , with full legal
capacity and the capacity to act, holder of
Passport no A41116685,

Hereinafter referred to as the “Employee”

Legal Basis
Law no. 7961, date 12.07.1995 "Labor Code
of the Republic of Albania, 'amended', and
by-laws in its implementation.

KONTRATE PUNE

Sot, mé daté 26.03.2026 lidhet kjo kontraté
Pune midis Paleve t¢ méposhtme (né€ vijim
referuar si “ Kontrata ")

" JODA — Construction" shpk regjistruar
prané Qendrés Kombétare te Regjistrimit me
NUIS: M46717203], me adrese: VLORE,
rruga "Rilindja' Godina 8-9 kate, Hyrja 1 ap
20 ZK 8603 pérfagésuar pér nénshkrimin nga:
Vezir Metaj me zotési té ploté juridike pér té
vepruar ; n€ vijim referuar si " Punédhénési”

Dhe

HASSANIN AMR HASSANIN ABDELATY
ABDOU i/e lindur mé daté 18/12/2006 né
MONOFIYA, EGJIPT madhor me zotesi juridike
per te vepruar, mbajtés i pasaportés me nr. Serie:
A41116685,

Ne vijim referuar si “Punémarrési”

Baza Ligjore
Ligjinr.7961, date 12.07.1995 ‘Kodi i Punés sé
Republikés sé Shqipérisé, ‘1 ndryshuar’, dhe
akteve nénligjore ne zbatim t€ tij.
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1. Posti
1. Position 1.1. Punédhénési e punéson
1.1 Employer hereby employs Employee Punémarrésin si ‘PUNETOR
as a “"CONSTRUCTION NDERTIMLI’, t& kryejé detyrat e
WORKER’, having the duties percaktuara né Pérshkrimin e Punés
defined in the Job Description. 1.2. Punemarresit mund kerkohet
1.2 The employee may also be required to gjithashtu té kryejé edhe detyra té
perform other duties that are not tjera té cilat nuk pérmenden né
mentioned in the job description, but Pérshkrimin e Punés, por qé né
which are reasonably thought to be ményré té arsyeshme konsiderohen si
related to these duties and other duties t& lidhura me kéto detyra dhe detyra
that may be performed from time to té tjera shtesé g€ mund t'i caktohen
time in a manner reasonable. by the
Employer.
L
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2. The Employee’s Duties

2.1 Carefully performs the work assigned
to him, using according to the rules
the work tools, equipment and
apparatus available to him

2.2 Respects the instructions of the
employer

2.3 Following of instructions for health
and safety at work, material
responsibility for the correct use of
work equipment, control over
compliance with Safety at work within
the limits delegated to him
(Annex number 1 attached to this
contract which is an integral part of

i)

3. Object and Term of the Contract

3.1 This Contract is related to a I-year
term with the right of renewal. The
term of the Contract begins with the
arrival of the foreign employee in
Albania .In the event that one of the
parties notifies the other party in
writing, at least three (3) months before
its cancellation, of the disagreement to
renew the contract, the contract will be
considered invalid.

4. Probation Period

4.1 The employee shall be on probation
for a period of three (3) months.

4.2 The employee will be in a trial period
of no more than three (3) months,

4.3 During the probation period, the
employer may terminate Employee’s

kohé pas kohe né ményré té
arsyeshme nga Punédhénési.

2. Detyrat e Punemarrésit

2.1.

2.2.
2.3.

E kryen me kujdes punen ge 1
ngarkohet duke perdorur sipas
rregullave mjetet e punes, pajisjet si
dhe aparaturat ne dispozicion te tij.
Respekton udhezimet e punedhenesit
Siguron ndjekjen e udhézimeve pér

shéndetin dhe sigurin€ né puné,
pérgjegjési materiale pér perdorimin
korrekt té paisjeve t€ punés, kontrollin
mbi pajtushmériné me Siguriné né
puné brenda kufijve g€ i1 delegohen
(Aneksi numér 1 bashkélidhur késaj
kontrate e cila éshté pjesé integrale e

saj)

3. Qéllimi dhe Afati i Kontratés

3.1.

Kjo Kontraté¢ lidhet me njé afat 1-
vjecar me té drejté rinovimi. Afati i
Kontratés fillon me ardhjen né
Shqipéri t€ punonjésit t&€ huaj. Né rast
se njéra nga palét njofton me shkrim
palén tjetér, t& paktén tre (3) muaj
para shfuqizimit té saj, pér
mosdakordésimin pér té rinovuar
kontratén, kontrata do t€ konsiderohet
e pavlefshme.

4. Periudha e provés

4.1.

4.2.

4.3.

Punémarrési do té jeté n€ njé
periudhé prove jo me shume tre (3)
muaj,

Punémarrési nuk ka té drejté t€ marri
leje gjaté periudhés sé€ provés,

Gjaté periudhés sé€ provés,
Punédhénési mund t& ndérpresé
shérbimin e punémarrésit né€ rast se
vihet re se punémarrési nuk éshté i
kualifikuar pér pozicion e punés ose
nuk €shté né€ nivelin e pritshmérive t&
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services if it becomes evident that
Employee is not qualified for the job
or does not meet the expectations of
the Management, During the trial
period, the notice period for
termination of the contract is 5 days,
defined in Article 142 of the Labor
Code.

. Place of Work

5.1 Employee shall primarily perform the
work and duties in Tirané, Albania, in
any locations where Employer carries
out business. Employee will also work
in any premises where Employer has
operations across Albania.

. Compensation

6.1 Employee shall be paid a monthly gross
salary of 60.000 (Sixty thousand) All
gross in accordance with the law and
subject to such deductions as are
required by law.

6.2 The monthly salary shall be paid to
Employee in a single installment on
day 10 of each consecutive month, to
Employee's bank account in Albania. If
the payment day falls on a weekend or
official public holiday the salary shall
be paid on the working day
immediately preceding the weekend or
official public holiday.

6.3 Accommodation and food is provided
by the Employer and is offered at the
premises of employer

. Working time

7.1 The normal daily working hours is no
longer than 8 (eight) hours. The
normal wéekly working hours is 40
(forty) hours. Employee shall be

Menaxherit. Gjaté periudhés sé
provés afati 1 njoftimit per
nderprerjen e kontrates eshte 5 dite,
percaktuar ne nenin 142 te Kodit te
Punes

. Vendi Punés

5.1. Punémarrési do té kryejé kryesisht
punén dhe detyrat e tij/saj né Tirané,
Shqiperi né€ cdo mjedis ku
Punédhénsi kryen
veprimtari.Punémarrési do t&€ punojé
edhe né vende té tjera ku Punédhenesi
ushtron aktivitet ne Shqipéri

. Paga

6.1. Punémarresi do te marre nje page
mujore bruto prej 60.000
(Gjashtedhjeté mij€) leké né
perputhje me ligjin dhe objekt 1
zbritjeve sic kerkohet nga ligji.

6.2. Paga mujore do ti paguhet
Punémarrésit n€ njé kést té€ vetém né
ditén e 10 (dhjete ) t€ ¢do muaji
pasardhés, né llogarine bankare té
Punémarrésit n€ Shqipéri . Nése dita
e pagesés bie né fundjavé ose né dité
feste zyrtare paga do té€ paguhet né
ditén e punés qé paraprin menjéheré
fundjavén ose festén zyrtare.

6.3. Akomodimi dhe ushqimi sigurohet
nga punédhénési

. Koha e punés

7.1. Koha ditore normale e punés nuk do
té jet€ mé e gjaté se 8 (teté ) oré.
Koha javore normale e punés €shté 40
( dyzet ) oré€, Punémarrési do té jeté i
gatshém t€ punoj€ nga e Héna deri té
Premte ose n€ ¢do kohé , si¢
parashikohet nga Punédhénési ose si¢
do té ndryshohet né ményré t&
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available to work from Monday to
Saturday or at any time as provided by
Employer and as maybe reasonably
changed from time to time at
Employer's discretion.

7.2 The normal daily working time will be
fixed with reasonably advance notice
according with operational
requirements and it is also accepted
that start and finish times may be
altered in line with operational
requirements and as determined by
Employee's supervisor from time to
time

7.3 If the employee is required to work
overtime, he will be compensated
according to Article 91 of the Labor
Code.

. Vacation/Sick Leave/Other paid Leaves

8.1 Employee is entitled to weekly
holidays of not less than 36 hours, out
of which 24 hours should be without
interruption.

8.2 If Employee is absent due to sickness
or any other reason, and he/she is
unable to attend work, he/she must
give prior notice to Employer as soon
as possible, and no later than 8:00 am
of the first absence day, In case that
Employee during the absence period is
staying at another address than the
address notified Contract, Employee
must communicate this address to
Employer.

8.3 In the event that the employee is
absent for a period of seven (7)
consecutive days or for twenty-one
(21) days in different time intervals,
without a reason acceptable to the
Company, the Contract will be
considered invalid starting from the

arsyeshme kohé pas kohe , sipas
zgjedhjes sé Punédhénésit.

7.2. Koha ditore normale e punés do té
pércaktohet paraprakisht brenda njé
afati t€ arsyeshém, né€ pérputhje me
kérkesat operacionale dhe gjithashtu
pranohet g€ koha e fillimit dhe
mbarimit t€ punés t€ alternohet né
pérputhje me kérkesat operacionale
nga Supervizori Punémarrésit kohé
pas kohe.

7.3. Nése punonjésit 1 kérkohet t&€ punojé
oré¢ shtesé, ai do kompensohet sipas
nenit 91 t& Kodit t€ Punés.

. Pushimet/Leje pér Sémundje / Leje té

tjera té paguara

8.1. Punémarrési ka t€ drejtén e
pushimeve javore t€ cilat nuk do t&
jené mé pak se 36 oré, nga té cilat 24
oré jané pa ndérprerje,

8.2. Nese Punémarrési mungon pér shkak
semundjeje ose ¢do shkak tjetér dhe
nuk eshte 1/ e afté t€ paraqitet né
puné, ai / ajo duhet te njoftojé
paraprakisht Punedhenesin sa mé
shpejt té jet€ e mundur dhe jo mé
voné se ora 8:00 paradite e dités sé
paré t€ mungesés . N€ rast se
Punémarrési gjaté periudhés sé
mungesé€s géndron né nj€ adresé tjetér
nga ajo e njoftuar né két€ kontrate,
Punémarrési duhet t'ia komunikojé
kété adrese Punédhénésit,

8.3. N¢ rast se punémarrési mungon pér
njé€ periudhé kohore prej shtaté (7)
dité té njépasnjéshme ose pér njézet e
nj€ (21) dité né intervale t€ ndryshme
kohore, pa nj€ arsye té pranueshme
nga Kompania, Kontrata do té
konsiderohet e pavlefshme duke
filluar q€ nga dita e mungesés. N&é
kété rast, Kompania do té zbresé
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day of absence. In this case, the
Company will deduct the employee's
end of service benefits from the
Termination of Service settlement

8.4 Employees have the right to the
official business holiday in the
Albanian language in force

8.5 If the employee is required to work on
the weekly rest day or during official
holidays, he will be compensated
according to Article 87 of the Labor
Code

8.6 The duration of annual vacations is
not less than 22 working days during
the current working year.

. Compensation in case of Death,

Disability or illness

9.1 The employee or his/her heirs are
entitled to compensation in case of
death or total or partial disability,

9.2 In this case, the employer must pay
the employee one month's salary,
starting from the day of his death, two
months' salary if the employment
relationship has lasted for more than 3
years,

9.3 The employer does not repatriate the
body of the employee.

9.4 If the employee cannot work due to
his illness, proven by the issued
medical report, the Employer gives
him a payment of: not less than 80%
of the payment, for a period of 14 days
not covered by social insurance,
according to the determinations made
in article 130 of the Labor Code

pérfitimet e fundit t€ shérbimit pér
punémarrésin nga shlyerja e
Pérfundimit t€ Shérbimit

8.4. Punémarrési ka t€ drejtén e festave
zyrtare té pércaktuara né
legjislacionin shqiptar né fuqi

8.5. Nése punémarrésit i kérkohet té
punojé diten e pushimit javor ose
gjate ditéve té festave zyrtare, ai do
kompensohet sipas nenit 87 t€ Kodit
té Punés

8.6. Kohézgjatja e pushimeve vjetore
€shté jo mé pak se 22 dit€ pune
gjaté vitit t& punés né vazhdim.

. Kompensimi né rast Vdekje, Paftésie

ose sémundje

9.1. Punémarrési ose trashgimtarét e tij/saj
kané té drejtén e kompensimit né rast
vdekje ose paaftésie té ploté ose té
pjesshme,

9.2. N¢ kété rast punédhénési duhet t’i
paguajé punémarrésit pagén e njé
muaji, duke filluar nga dita e vdekjes
s€ tij, pagén e dy muajve nése
marrédheniet e punés kané zgjatur pér
mé shumeé se 3 vjet,

9.3. Punédhénési nuk riatdheson trupit e
punémarrésit.

9.4. Nése punémarrési nuk mund té
punojé pér shkak t€ s€mundjes sé tij,
provuar kjo me raportin mjekésor té
l&shuar, Punédhénési i jep atij njé
pagese prej: jo me pak se 80% té
pages, pér nj€ periudhé prej 14 ditésh
té pambuluara ga sigurimet
shogérore, sipas pércaktimeve té béra
né€ nenin 130 té Kodit té¢ Punés
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10. Confidential Information/Non-
Disclosure

10.1 Employee shall maintain
confidential any information learned
while being employed by the
Employer. Employee shall not
disclose any commercial, business
secrets or other confidential
information related to the Employer,
or related persons, or its clients,
irrespective of whether or not such
information concerns Employer itself,
or whether it was conveyed to
Employer or Employee by a third
party, unless it is necessary for the
purposes of complying with this
Contract or as an obligation provided
by law. This confidentiality obligation
remains effective irrespective of
commercial secrets being related to
Employee's duties,

10.2 Any breach by Employee of
obligations listed in this Section 10
shall constitute a material breach and
shall give rise to Employer's right of
immediate termination for cause and
indemnification.

11. Health and safety at work

11.1 The employer has the duty to
provide the employee with favorable
working conditions for insurance and
protection at work, ensuring hygienic-
sanitary conditions, technical
insurance rates, protective equipment
and all other working conditions that
are defined in the provisions of the
Labor Code of the Republic of
Albania, as well as the Albanian

10. Mospérhapja e Informacionit
konfidencial

10.1. Punédhénési duhet t€ ruajé
sekret cdo informacion g€ ai / ajo ka
marré gjate periudhés s€ punésimit
nga Punédhénési. Punémarrési nuk
duhet té pérhapé asnje sekret tregtar,
t& veprimtaris€ informacion tjetér
konfidencial né lidhje me
Punédhénésin , personat e lidhur me
Punédhenesin klientét tij , pavarésisht
nése ky informacion ka lidhje me veté
Punédhénésin ose nése i €shté
pércjellé Punédhénésit ose
Punémarrésit nga njé palé e treté,
pérveg rastit kur €shté i nevojshém
pér t&€ qéné né pérputhje me kété
kontrat€ ose kur kérkohet me ligj . Ky
detyrim pér konfidencialitet mbetet
né fuqi pavarésisht nése sekretet
tregtare lidhen ose jo me detyrat e
Punémarrésit,

10.2. (Cdo shkelje e detyrimeve sipas
kétij nenit 10 t€ késaj Kontrate nga
Punémarrési, do té konsiderohet
shkelje e rénd€ detyrimeve
kontraktuale dhe do t&€ pérbéje shkak
pér zgjidhjen né ményré té
menjéhershme t€ marrédhénies sé
punés nga Punédhénési dhe
zhdémtimin pérkatés,

11. Shéndeti dhe siguria né puné

11.1. Punédhénési ka pér detyré t’1
sigurojé punémarrésit kushte té
favorshme pune pér sigurimin dhe
mbrotjen né€ puné, sigurimin e
kushteve higjeno-sanitare, normat e
sigurimit Teknik, mjetet mbrojtése
dhe té gjitha kushtet e tjera t&€ punés
qé€ pércaktohen né dispozitat e Kodit
té Punés s€ Republikés s€ Shqipérisé,
si dhe legjislacionit shqiptar né fuqi
pérfshiré€ dhe até t& siguris€ dhe
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legislation in force, including that of
safety and health at work, for the
activity he performs,

11.2 Employee will also abide by
the relevant internal policies and
instructions of Employer regarding

safety and health.
12. Liabilities
12.1 The employee will bear full
responsibility for:
a) The legality, correctness and

accuracy of his actions during the
exercise of his duties,

b) For complete or partial non-
fulfillment of his duties,

c) Dismissal during working hours,
for any reason,

d) For actions or works performed at
work that are in violation of ethical
and moral rules.

12.2 Employee is responsible for
carrying out his/her work with
reasonable care and skill
commensurate with the position to
which he/she has been
appointed. Employer will not accept
responsibility for any liability to third
parties arising from acts or omissions
of Employee other than those directly
related to the performance of duties by
Employee under this Contract,

12.3 If the employee terminates the
employment contract, he / she does not
have the right to work in another
competitive business entity up until one
year after the contract release. If the
employee terminates the job contract
he/she has not the right to work in
another competitive company until up
one year after the contract termination.
If the employee terminates the job
contract he violates article 12.2
therefore he has to pay to the employer

shéndetit n€ puné, pér veprimtariné
qé ai kryen,

11.2. Punémarrési do t'1 bindet
udhézimeve rregulloreve te
brendshme té Punédhénésit né€ lidhje
me siguriné dhe shéndetin.

12. Pérgjegjésité

12.1. Punémarrési do t& mbajé
pérgjegjési té ploté pér:

a) Ligjshmériné, korrektésin dhe
saktesin e veprimeve té tij gjaté
ushtrimi t& detyrés

b) Pérmoskryerjen e ploté apo té
pjesshme t€ detyrave té tij,

¢) Largimin nga puna Brenda orarit
té punés, pér cdo lloj arsye,

d) Pé&rveprime ose vepra té kryera
né pungé t€ cilat jane né
kundérshtim me rregullat etiko-
morale.

12.2. Punémarrési éshté pérgjegjés
pér kryerjen e punés s€ tij / saj me
kujdesin dhe aftésité e duhura pér
pozicionin pér t€ cilin ai / ajo €shté
caktuar . Punédhénési nuk do té
pranojé pérgjegjésin€ pér ¢do detyrim
ndaj paléve té treta g€ lindin nga
veprimet ose mosveprimet e
Punémarrésit pérveg atyre lidhura
drejtpérdrejt me performancén e
kryerjes sé€ detyrave nga Punémarrési
sipas késaj Kontrate,

12.3. Nése punonjési pérfundon
kontratén e punés, ai / ajo nuk ka té
drejté t&€ punojé né€ njé Kompani tjetér
konkurruese t€ ngjashme deri né tre
vite pas zgjidhjes t&€ kontratés. Nese
Punemarresi zgjidh kontraten e punes
dhe shkel nenin 12.2 ai duhet ti
paguaj punemarresit te gjitha
shpenzimet e dokumentacionit,
biletave, agjensis se rekrutimit si dhe
cdo shpezim tjeter te vertetuar,
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all the costs of recruiting process and
every other documented cost.

124 Employee shall not directly or
indirectly, conduct/engage in other
profitable activities and/or unpaid
employment without prior written
cocsent of Employer.

13. Disciplinary Measures

13.1 In the case of breach by any of
the obligations of this Contract and of
the internal regulations of Employer,
Employee may be subject to any or all
of the following disciplinary measures

a) averbal warning which
may be further
confirmed with an e-
mail message

b) first written warning;

c) final written warning;

d) temporary suspension
from duty;

e) termination, as defined
under Sectian 14 of this
Contract

13.2 If Employee wishes to appeal against
any formal Verbal Warning, Written
Warning or Suspension, he/she must
appeal, in writing the Human Resources to
responsible, within 5 (five) working days
of being notified of the decision. Human
Resources Department have to provide to
Employee the right to complain for the
decision taken on a meeting which needs
to be held within 5 (five) working days of
being notified of the claim.

12.4. Punémarrési nuk duhet kryejé /
angazhohet ne ményré te
drejtpérdrejté apo té térthorté né
aktivitete té tjera fitimprurése dhe /
ose puné té paguara ose t€ papaguara
pa miratimin paraprak shkrim té
Punédhénésit.

13. Masat Disiplinore

13.1. NE¢ rast té shkeljes nga
Punémarrési t€ detyrimeve t€ késaj
Kontrate dhe te rregulloreve
brendshme Punedhénésit,
Punémarrési mund te jete objekti¢do
disa apo té gjitha masave disiplinore
té méposhtme:

a) verejtje verbale qé
mund té
konfirmohet me tej
me e mail (poste
elektronike);

b) verejtje e pare me
shkrim;

c) verejtje e fundit me
shkrim;

d) pezullim i
perkohshem nga
puna;

e) zgjidhje e kontratés
s€ punés, si¢
pércaktohet ne
Nenin 14 té késaj
Kontrate.

13.2 Nése punémarrési déshiron té

ankohet kundér ¢do vérejtje verbale,

vérejtje me shkrim apo pushim /
ndérprerje kontrate, ai / ajo duhet té
ankohet, me shkrim tek personat
pérgjegjés t& Burimeve Njerézore , brenda

5 (pesé ) dité pune nga njoftimi i

vendimit . Departamenti i Burimeve

Njerézore duhet té japin punonjesit té

drejté té ankohet pér vendimin e marré né
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14. Termination of Employment Contract

14.1 The Employer may dismiss the
Employee for the following reasons:
a) Who violates the obligations set
forth in this contract

b) When you do not apply the rules
and protective measures of
technical insurance at work,
repeatedly,

¢) When it is found that it wastes and
damages the company's activity,

14.2 The employe can resign after
complying with the notice period
defined in Article 143 of the Labor
Code

14.3 The Employee must also
compensate the Employer for
expenses incurred in recruiting the
Employee, such as plane ticket for
visa, Licensing from the Ministry of
Health, and administrative expenses,
together with the compensation of
forty-five (45) days salary. The
employer will determine the
recruitment cost calculation as
mentioned above,

14.4 In case of dismissal of the
employee, without notifying the
employer, the right to keep the
employee's salary arises.

14.5 The Employer and the
Employee can at any time terminate
the employment contract for justified
reasons, according to the provisions of
Article 153 of the Labor Code

14.6 Both Parties shall continue to
fulfill their obligations under this
Contract until the end of the notice
term, with the exception of those
obligations expressly stated to survive
the termination of this Contract,

njé takim 1 cili duhet t€ mbahet 5 (pesé)
ditéve pune nga njoftimi i ankesés.

14. Zgjidhja e kontratés sé Punés

14.1. Punédhénési mund ta largojé
nga puna Punémarrésin pér kéto
arsyje:

a) Kush shkel detyrimet e
pércaktuara né kété kontrat€,

b) Kur nuk zbaton rregullat dhe
masat mbrojtése t€ sigurimit
Teknik n€ punég, n€ menyré té
pérséritur,

¢) Kur povohet se shpérdoron dhe
démton veprimtarin€ e shoqérisé,

14.2. Punémarrési mund té heqé
doré pasi ka respektuar afatin e
njoftimit te percaktuar ne Nenin 143
te Kodit te Punes

14.3. Punémarrési gjithashtu duhet
té& kompensojé Punédhénésin pér
harxhimet qé jané béré n€ rekrutimin
e Punémarrésit, si bileta e avionit pér
vizé, Licensimi nga Ministria e
Shéndetésisé, dhe shpenzime
administruese, bashké me
kompensimin e dyzet e pesé (45)
ditéve pagé. Punédhénési do t&
pércaktojé llogaritjen e kostos sé
rekrutimit si¢ u pérmend mé lart,

14.4. N¢ rast te largmit te punonjesit
nga puna, pa njoftuar punédhenesit i
lind e drejta te mbaj pagen e
punonjesit.

14.5. Punédhénési dhe Punémarrési
né cdo kohé mund té zgjidhin
kontraten e punés pér shkaqe té
justifikuara, sipas pércaktimeve té
nenit 153 t€ Kodit t€ Punés

14.6. Palét do té vazhdojné té
permbushin detyrimet e tyre sipas
késaj Kontrate deri ne perfundim té
kétij afati, me perjashtim te
detyrimeve shprehimisht te
percaktuar te cilat do te mbeten né
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15. Language of the Contract

15.1 The language of the
correspondence between the
contracting Parties of this Contract
shall be English, unless otherwise
provided under the Albanian
applicable laws,

15.2 This Contract is drafted in
English and Albanian. The English
language text of this Contract shall be
the official version and shall prevail in
the event of any inconsistency of
conflict with the Albanian language
text.

16. Amendments and Additions

16.1 During the term of this
Contract the Parties may apply to it
any necessary changes only by written
agreement and where mutually agreed,

16.2 During the course of the
employment relationship the
Employer and Employee may enter
into other separate agreements in
relation to specific duties and
obligations, which shall be annexed to
this Contract and become an integral
part hereto.

17. Entirety of the Contract

17.1 This Contract constitutes the
entire understanding and agreement of
the Parties and supersedes any
previous agreements, whether written
or oral, between the Parties.
Notwithstanding the- above sentence
and the Effective Date of this

fuqi edhe pas perfundimit t€ késaj
Kontrate.

15. Gjuha e kontratés

15.1. Gjuha e pérdorur gjaté
korrespondencés midis Paleve té
késaj Kontrate do té jeté gjuha
Angleze, pérveg rasteve kur ligjet e
zbatueshme né€ Shqipéri parashikojné
ndryshe,

15.2. Kjo Kontraté &shté hartuar né
Anglisht dhe n€ Shqip. Teksti i késaj
Kontrate n€ gjuhén Angleze do t€ jeté
versioni zyrtar dhe do té keté
pérparési n€ rast mospérputhje me
tekstin né€ gjuhén Shqipe.

16. Ndryshimet dhe Shtesat

16.1. Gjaté kohézgjatjes sé késaj
Kontrate, Palét mund té b&jné
ndryshime t€ nevojshme né kontraté
vetém me marréveshje dhe miratim
me shkrim té té dyja Paléve,

16.2. Né rrjedhén e marrédhénies sé
punés, Punedhénési dhe Punémarrési
mund t€ nénshkruajné€ marréveshje té
tjera t€ vecanta né lidhje me detyra
dhe detyrime specifike, dhe ato 1
bashkéngjiten késaj Kontrate dhe
béhen pjesé perbérése e saj.

17. Térésia e kontrateés

17.1. Kjo kontraté pérbén térésiné€ e
mirekuptunit dhe marréveshjes se
Paleve dhe ben te pavlefshme ¢do
marréveshje me shkrim ose me gojé,
té méparshme te Paleve.

Pa paragjykuar sa me siper dhe Daten
e Hyrjes ne fuqi kesaj Kontrate, data
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Contract, the date of commencement e fillimit te marredhenies se punes
of employment relationship is when eshet kur 1 huaji ndodhet fizikisht dhe
the foreign employee is present and fillon pune prane kompanis Shpk.
starts working at the Company.

18. Zgjidhja e Mosmarréveshjeve

18. Dispute Resolution 18.1. Palét do ité pérpigen ité

zgjidhin me mirékuptim té gjitha
mosmarréveshjet pér ¢éshtje q¢ mund
té lindin né lidhje me interpretimin
dhe zbatimin késaj Kontrate. N& rast
se njé zgjidhje migésore nuk mund té
arrihet , secila nga Palet mund ta
parages€ mosmarréveshjen né
juridiksionin ekskluziv t& Gjykatave
Shqiptare.

18.1 The Parties will make their
best efforts to settle any dispute or
difference which may arise concerning
the interpretation or the execution of
this Contract amicably. In the event
that an amicable resolution cannot be
reached each of the Parties may
submit the dispute to the Albanian
Courts.

In witness whereof, this Contract has been signed in 2 two original documentsm in English and
in Albania language. Ne prani te paleve, kjo kontrate eshte nenshkruar ne 2 ekzemplare
origjinale, ne gjuhen Angleze dhe Shqipe.

For the Employer/ Pér Punédhénsin The Employee / Punémarresi
Vezir Metaj HASSANIN AMR HASSANIN ABDELATY ABDOU
(o2t
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